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Academic Appointments

Current positions

WU Vienna University of Economics and Business (Austria): Chair of the Department of Management, since
2024

WU Vienna University of Economics and Business (Austria): Full Professor for Organization; Chair of the
Institute for Organization Studies, since 2013

WU Vienna University of Economics and Business (Austria): Co-Head of the Research Institute for Urban
Management & Governance, since 2010

Copenhagen Business School (Denmark): Part time Professor in Institutional Theory, since 2018

Past Positions

WU Vienna University of Economics and Business (Austria): Full Professor of Public Management &
Governance, Chair of the Institute for Public Management, 2010-2013; Head of the Institute for Public
Management and Governance, 2005-2014; Associate Professor, 2003—2010; Assistant Professor at the
Institute for ABWL und Unternehmenssteuerung, 1995-2003

Copenhagen Business School (Denmark): Permanent Visiting Professor at the Department of Organization,
2009-2016

Visiting Positions (selected)

Said Business School, University of Oxford (UK): Visiting Professor of Management, since 2020,
https://www.sbs.ox.ac.uk/about-us/people/renate-e-meyer

University of Alberta Business School (Canada): Visiting Professorial Fellow, since 2019

University of Liverpool (UK): Honorary Professor, 2022

UNSW Business School, Sydney (Australia): Visiting Scholar at the School of Management, 2018-2021
University of Potsdam (Germany): Guest Professor at WIPCAD, 2015-2016

Stanford University, Palo Alto (USA): Visiting Scholar at SCANCOR, 03/2016-06/2016

Stanford University, Palo Alto (USA): Visiting Scholar at SCANCOR, 01/2008-06/2008

Educational Background

a.0. Univ.-Prof., habilitation and venia docendi in business administration, WU Vienna University of
Economics and Business (Austria), 2004

Dr.rer.soc.oec., doctoral degree in social and economic sciences, WU Vienna University of Economics and
Business (Austria), 1995

Mag.rer.soc.oec., master’s degree in business administration, WU Vienna University of Economics and
Business (Austria), 1989

Research Interests

Current research interests include phenomenological institutional organization theory, multimodal research,
changing meaning structures and institutional change, institutionalization of management innovations,
translation ecosystems, institutional renewal, (de-)institutionalization of novel ideas, framing, unintended
consequences of change initiatives, the impact of organizational research in society, collective action in various
crises (refugees, covid, fires), as well as governance arrangements and governance gaps in multisector settings.
Current phenomena studied include the climate change debate, anti-vaccination discourses, science skepticism,
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the purpose of the corporate form, multistakeholder arrangements in various crises (forced migration, covid,
fires), public infrastructure (e.g., public libraries) for social inclusion, and organizational utopias & dystopias.

Research Grants

Selected since 2010

Digital Transformation at the Local Tier of Government in Europe: Dynamics and Effects from a Cross-
Countries and Over-Time Comparative Perspective (DIGILOG), Swiss National Science Foundation (SNSF) &
German Research Foundation (DFG), 2022-2024, CHF 1,090,000 (Principal Investigators: Reto Steiner, Sabine
Kuhlmann & Isabella Proeller; Partner Investigator: Renate Meyer)

Collective Action and Collaborative Governance in Crises Situations: The Case of the Australian 2019/2020
‘Black Summer’ Bush Fires, Australian Research Council (ARC) Discovery Scheme, 2021-2026, AUD 845,000
(Principal Investigators: Markus Hollerer, Graham Dwyer, Paul Spee; Partner Investigators: Renate Meyer,
Martin Kornberger & Dennis Jancsary)

Turning Theory into Action (TITAN), Velux Foundation (Denmark), 2021-2024, DKK 5,990,700 (Principal
Investigators: Eva Boxenbaum & Renate Meyer)

Research Institute of Urban Management & Governance, City of Vienna, 2020-2025, € 2,650,000 (Principal
Investigators: Renate Meyer & Verena Madner)

Institutional Theory and Discourse Analysis: An Empirical Investigation of the Rhetoric of the Anti-Vaccination
Movement, European Research Executive Agency, Marie Sktodowska-Curie Individual Fellowships, 2020—
2022, € 174,167 (Principal Investigator: Elena Bruni; Supervisor and Project Legal Signatory: Renate Meyer)
The Formation of Fin de Siécle, Neubauer Collegium for Culture and Society, University of Chicago, 2020—
2021, S 8,683 (Principal Investigators: John Boyer, Luis Bettencourt, Renate Meyer, Martin Kornberger,
Christof Brandtner & John Padgett)

Transnationell governance i universitetsfdltet, Riksbankens Jubileumsfond (Sweden), 2016—2020, € 975,000
(Principal Investigator: Filip Wijstrom; Partner Investigators: Renate Meyer (Austrian project lead), Marta
Reuter, Michael Meyer & Achim Oberg)

Network ‘Microfoundations of Institutions’, German Research Foundation (DFG), 2016—2018 (Principal
Investigators: Jost Sieweke, Patrick Haack & Lauri Wessel; Partner Investigator: Renate Meyer)

Sharing Economy Initiativen in Wien (sharing-in-wien), City of Vienna, 2016-2018, € 21,400 (Principal
Investigators: Renate Meyer & Markus Hollerer)

Perception and Evaluation of Regional and Cohesion Policies by Europeans and Identification with the Values
of Europe (PERCEIVE; www.perceiveproject.eu), European Commission Horizon 2020, 2016-2019, €
2,500,000.00 (with several collaborators from various European institutions) (Renate Meyer as Consortium
Member and Work Package Leader)

Research Institute of Urban Management & Governance, City of Vienna, 2015-2020, € 2,650,000 (Principal
Investigators: Renate Meyer & Verena Madner)

The Impact of Material Artifacts and Visual Representations on the Institutionalization of Innovations, Danish
Council for Independent Research, 2014—2016, DKK 4,466, 000 (Principal Investigators: Eva Boxenbaum,
Renate Meyer, Candace Jones, & Silviya Svejenova; Partner Investigators: Markus Héllerer & Thibault
Daudigeos)

Zur Governance von Open Government: Eine internationale Vergleichsstudie innovativer
Managementpraktiken und Organisationsstrukturen in Stadtverwaltungen, Jubilaumsfonds der Stadt Wien
flr die Wirtschaftsuniversitat, 2014-2015, € 19,000 (Principal Investigators: Renate Meyer & Martin
Kornberger)

Interlocking Theorizations, FWF Austrian Science Fund, 2011-2015, € 365,000 (Principal Investigators: Renate
Meyer & Markus Héllerer)

Urban Strategies of Lifestyle Cities: Eine vergleichende Untersuchung der Identitéten und Strategien von Wien,
Sydney und Kopenhagen, Jubildumsfonds der Stadt Wien fir die Wirtschaftsuniversitat, 2010-2012, € 20,000
(Principal Investigator: Renate Meyer)

Awards and Honors

Awards (selected)

EGOS Honorary Member 2024

Academy of Management Outstanding Bridge Reviewer Mentor for Academy of Management Review 2024
Research Award for top journal publications, WU Vienna (2024, 2021, 2020, 2019, 2018, 2017, 2016, 2014,
2013, 2012, 2010)
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Elected member of the Macro-Organizational Behavior Society (MOBS) at Harvard Business School, since
2017

Helmut Zilk Honorary Lecture at the Center for Austrian Studies Jerusalem, ‘Governance Gaps: Challenges to
Urban Coordination and Cohesion’, virtual 2021

WU Best Paper Award, 2017

Excellence in Teaching Award WU Vienna, 2017

Researcher of the Month (October 2016), WU Vienna

Emerald Literati Network Award for Excellence, Emerald Group Publishing, 2014

Research Impact on Practice Award of AoM ONE Division (runner up) (with L. Lefsrud), 2013

Research Award for competitive research grant acquisition, WU Vienna, 2011 and 2018

Excellence in Teaching Award of the Faculty of Humanities and Social Sciences, University of Lucerne,
Switzerland, 2010

Keynote Speeches (selected)

NPO-Forum, ‘Public-Nonprofit-Private Partnerships als Zukunftschance: Potential und Herausforderungen’,
Wien, Austria, 2024

Alberta Institutions Conference, ‘Crises Unbound: Organizations and Institutions in Unsettled Times’, Alberta,
Canada, 2022

Swiss Governance Forum, ‘Aktuelle Governance Herausforderungen aus Organisationsperspektive’, Bern,
Switzerland, 2022

Emerging from Emergencies, organized by JGU Mainz and IRS Leibniz, ‘Collective Action in Crises’, virtual,
2021

University of Edinburgh Business School: Eighth Annual Writing Workshop, virtual, 2021

Netzwerktreffen der Stadt Wien, ‘When research meets the City: Aktuelle Themen an der Schnittstelle
zwischen Urban Governance und Organisationsforschung’, Vienna, Austria, 2019

Symposium for Multimodality, Semiotics, and Organization Studies, UNSW School of Arts and Media,
‘Bridging multimodality and organization research: Approaches and conceptual issues’, Sydney, Australia,
2017

Conference of the Norwegian Network of Organizational Research (NEON), ‘New directions in institutional
theory: Is there space for a European Approach?’, Tromso, Norway, 2016

European Theory Development Workshop (ETDW), ‘A “crude” look at the whole in organizational analysis’,
Helsinki, Finland, 2016

7th Organization Theory Workshop, ‘Beyond the Power of Words: The visual turn in organization theory’,
Istanbul, Turkey, 2016

Professional Activities and Services

Membership in Professional Bodies

Academy of Management (AoM)

European Group for Organizational Studies (EGOS)

German Academic Association for Business Research (VHB)
Osterreichische Vereinigung fir Organisation und Management (OVO)
Osterreichische Verwaltungswissenschaftliche Gesellschaft

Leadership Positions & Representation of the Scholarly Community

Elected member of the Executive Board of the OMT Division of the Academy of Management (AoM), 2017-
2022, 2021 Division Chair

Elected Member of the Executive Board of the European Group for Organizational Studies (EGOS) from 2008
to 2014; Treasurer, 2008—2011; Chair, 2011-2014

Ex officio member of the Executive Board of the European Group for Organizational Studies (EGOS) from
2014—ongoing; Treasurer, 2014-2017

Co-Founder and spokesperson of the European Network for Institutional Theory, 2004—ongoing
Co-Founder and spokesperson of the Organization and Management Editors Network (OMEN), 2022—-
ongoing

Osterreichische Vereinigung fir Organisation und Management (OVO), President, 2013—ongoing
Osterreichische Verwaltungswissenschaftliche Gesellschaft, Executive Board Member, 2022—ongoing

Scholarly Service in Advisory Boards (current)
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Chair of the OMT Best Published Paper Award Committee, 2022—-2025

University of Warsaw, Center of Excellence in Social Sciences, Member of the Scientific Council, 2021-2025
European Commission Horizon 2020, The International Institute for Industrial Environmental Economics
(coordinator: Lund University, Sweden, Pl: Oksana Mont), Member of the Advisory Group, 2018—-2023
International Federation of Associations of Management (IFSAM), Member of the Research Committee, since
2022

Member of the Scientific Committee for the Annual European Theory Development Workshop, since 2016
KDZ — Centre for Public Administration Research, Austria, Member of the Board of Trustees, since 2011

Editorial Board Positions (current)

Editor-in-Chief, Organization Studies, 2019-2023 (Senior Editor, 2015-2019)

Editorial Board, Academy of Management Review, since 2017

Editorial Board, Academy of Management Discoveries, since 2023

Editorial Board, Organization Theory, since 2020

Editorial Board, Business Research, since 2007

Editorial Advisory Board, Research in the Sociology of Organizations, since 2009

Editorial Advisory Board, Cambridge Elements — Organization Theory (Cambridge University Press), since
2017

Scientific Advisory Committee, European Management Review, 2022—ongoing

Member of the Editorial Team, der moderne staat (dms), since 2019 (Member of the International Advisory
Committee, 2007-2019)

Member of the Editorial Team, Modernisierung des éffentlichen Sektors (Gelbe Reihe, edition sigma), since
2008

Ad hoc Reviewing for Academic Journals (selected)

Academy of Management Journal, Administrative Science Quarterly, Organization Science, Strategic
Organization, Organization, Journal of Comparative Policy Analysis, Public Administration, Public Management
Review, Research Policy, Scandinavian Journal of Management, Socio-Economic Review, Business & Society,
Journal of Business Venturing.

Conference and Workshop Organization (selected)

Co-organizer of various paper development workshops and professional development activities (nationally
and internationally), ongoing

Co-organizer of the Organization Studies Summer Workshop: ‘Utopias and Dystopias: Organization Studies in
a brave new world’ (with Paolo Quattrone, Mike Lounsbury, Ali Gimisay, Marc Ventresca & Diane-Laure
Arjalies), 2023

Member of the Scientific Committee for the EGOS Annual Colloquium at WU Vienna, 2022

Annual Workshops on New Institutionalism in Organization Theory co-organizer (among others in Vienna,
Bergamo, Naples, Rome, Barcelona, Lyon, Jerusalem, Warsaw), since 2005

Co-organizer of various subthemes and sub-plenary panels at EGOS and PDW and symposia at AoM
Workshop on Collective Action in Crisis, Barcelona 2019 (with Martin Kornberger & Ignasi Marti)

ETDW European Theory Development Workshop, co-organizer (with Markus Hollerer), WU Vienna, June
2018

SCANCOR Workshop on Institutional Analysis, co-organizer (with Woody Powell), WU Vienna, September
2017 and August 2012

EGOS annual pre-colloquium PhD workshop co-convenor (with Markus A. Hollerer), 2014-2019

EGOS standing working group co-organizer: ‘Institutions and knowledge’, 2008—2012 (with Michael
Lounsbury) and 2013-2015 (with Markus A. Héllerer, Michael Lounsbury & Tammar B. Zilber)

ABC Workshop on Organizing Institutions: Studying the Emergence of New Practices, co-organizer (with
Frank Dobbin & Mary Ann Glynn), Boston, September 2011

EGOS Annual Colloquium (lead organizer; co-organizers: Wolfgang Mayrhofer, Michael Meyer & Gerhard
Hammerschmid), 2007

Internal Service and Leadership (selected)

Deputy Department Chair, Department of Management, WU Vienna, 2022-2024
Head of the Institute for Organization Studies, WU Vienna, since 2013
Co-Director of Research Institute for Urban Management and Governance, WU Vienna, since 2010
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e Jubildumsfonds of the City of Vienna for WU Vienna, Member of the Kuratorium, since 2016

¢ Member of the Department Conference, WU Vienna, 2005—ongoing

¢ Member and Vice-Chair of the Senate, WU Vienna, 2019-2022

e Head of the Institute for Public Management and Governance, WU Vienna, 2005-2013

e SCANCOR, Partner for WU Affiliation, since 2013

e Member of several Full Professor Appointment Committees at WU

¢ Member of several Appointment Committees at CBS for various levels (open rank, Associate Professor, Post-
Doc, PhD student)

¢ Member and Evaluator for Habilitation Committees at WU

External Engagement and Service

Selected since 2010

e Austrian Science Fund (FWF), Member of the Supervisory Board, 2017-2023

e Austrian Science Fund (FWF), Member of the Financial Subcommittee of the Supervisory Board, 2022—-2023

o City of Vienna, Member of the Jury for Forderpreis der Stadt Wien fiir Wissenschaft, 2023—ongoing

e Vienna Hospital Holding (WIGeV — Wiener Gesundheitsverbund), Member of Governance Board, 2011-2021

e Vienna Hospital Holding (WIGeV — Wiener Gesundheitsverbund), Member of Financial Subcommittee of the
Governance Board, 2011-2021; Chair, 2017-2021

e Executive teaching activities for the training academies of several public bodies in Austria (City of Vienna,
Federal Government, Federal State of Burgenland, among others), 2005-2019

e Member of Advisory Board for the Future Civil Services (‘Offentlicher Dienst 2030’) established by the
Austrian Federal Minister for Women and Civil Service, 2010-2012

e Expertise for various public sector organizations (Austrian Federal Ministry of Finance, Federal Chancellery of
Austria, Austrian Federal Computing Center, Federal State of Styria, among others), 2000-2015

October 2024
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Publications

Selected since 2004

Books and Edited Volumes

1.

Hollerer, Markus, van Leeuwen, Theo, Jancsary, Dennis, Meyer, Renate E., Andersen, Thomas, & Vaara, Eero
(2019). Visual and multimodal research in organization and management studies. London & New York:
Routledge.

Hinings, C. R. (Bob), & Meyer, Renate E. (2018). Starting Points: Intellectual and Institutional Foundations of
Organization Theory. Cambridge: Cambridge University Press.

Seiwald, Johann, Meyer, Renate, Hammerschmid, Gerhard, Egger-Peitler, Isabell, & Hollerer, Markus (2013).
Neue Wege des Haushaltsmanagements. Internationale Erfahrungen, Herausforderungen und Trends.
Sonderband 40. Berlin: edition sigma.

Walgenbach, Peter, & Meyer, Renate E. (2008). Neoinstitutionalistische Organisationstheorie. Stuttgart:
Kohlhammer.

Demmke, Christoph, Hammerschmid, Gerhard, & Meyer, Renate E. (2008). The impact of individual
assessments on organisational performance in the public services of EU member states. Maastricht &
Brussels: EIPA.

Demmke, Christoph, Hammerschmid, Gerhard, & Meyer, Renate (2006). Decentralisation and accountability
as a focus of public administration modernisation: Challenges and consequences for human resource
management. Maastricht & Brussels: EIPA.

Meyer, Renate E. (2004). Globale Managementkonzepte und lokaler Kontext. Organisationale
Wertorientierung im ésterreichischen 6ffentlichen Diskurs. Wien: WUV.

Edited Books and Journal Volumes

1.

Quattrone, Paolo, Meyer, Renate E., Arjalies, Diane-Laure, Gimusay, Ali A., Lounsbury, Michael, & Ventresca,
Marc J. (eds.) (forthcoming). Utopias-Dystopias as Sources of Organizations and Organizing. Special Issue in
Organization Studies.

Kornberger, Martin, Meyer, Renate, Gatzweiler, Marian, Marti, Ignasi, & Cornelissen, Joep (eds.)
(forthcoming). Collective Action in Crisis? Special Issue in Organization Studies.

Meyer, Renate, Leixnering, Stephan, & Veldman, Jeroen (eds.) (2022). The Corporation: Rethinking the Iconic
Form of Business Organization. Special Issue in Research in the Sociology of Organizations.

Greenwood, Royston, Oliver, Christine, Lawrence, Thomas B., & Meyer, Renate E. (eds.) (2017). The Sage
Handbook of Organizational Institutionalism. 2nd Edition. London: Sage.

Kricken, Georg, Mazza, Carmelo, Meyer, Renate E., & Walgenbach, Peter (eds.) (2017). New Themes in
Institutional Analysis. Topics and Issues from European Research. Cheltenham, UK: Edward Elgar.

Meyer, Renate E., Sahlin, Kerstin, Ventresca, Marc, & Walgenbach, Peter (eds.) (2009). /deology and
institutions. Special Issue in Research in Sociology of Organizations.

Journal Articles

1.

Meyer, R. E., Leixnering, S., Kornberger, M., Jancsary, D., & Hollerer, M. A. (2024). Ernst Cassirer and the
Symbolic Foundation of Institutions. Journal of Management Studies. https://doi.org/10.1111/joms.13038
GUmisay, A. A., Meyer, R. E., & Hollerer, M. A. (2024). Committed Actors, Institutional Complexity, and
Pathways to Compromise: The Emergence of Islamic Banking in Germany. Journal of Management Studies.
https://doi.org/10.1111/joms.13061.

Elmholdt, K. T., Nielsen, J. A., Weeraas, A., & Meyer, R. (2024). It Takes a Village: Translating Management
Ideas through an Ecology of Roles. Journal of Management Studies. https://doi.org/10.1111/joms.13155
Muzio, D., Dalpiaz, E., Jancsary, D., Moser, C., Leixnering, S., Hollerer, M., Philips, N., Kornberger, M., & Meyer,
R. (2024). Organizations, Institutions, and Symbols: Introduction to a Point-Counterpoint Conversation.
Journal of Management Studies. Advance online publication. https://doi.org/10.1111/joms.13060

Brown, O., Davison, R. M., Decker, S., Ellis, D. A., Faulconbridge, J., Gore, J., Greenwood, M., Islam, G.,
Lubinski, C., Mackenzie, N. G., Meyer, R., Muzio, D., Quattrone, P., Ravishankar, M. N., Zilber, T., Ren, S.,
Sarala, R. M., & Hibbert, P. (2024). Theory-Driven Perspectives on Generative Artificial Intelligence in Business
and Management. British Journal of Management, 35(1), 3-23.

Adler, Paul, Adly, Amr, Armanios, Daniel, Battilana, Julie, Bodrozi¢, Zlatko, Clegg, Stewart, Davis, Gerald,
Gartenberg, Claudine, Glynn, Mary Ann, GUmusay, Ali, Haveman, Heather, Leonardi, Paul, Lounsbury,
Michael, McGahan, Anita, Meyer, Renate, Phillips, Nelson, & Sheppard-Jones, Kara (2023). Authoritarianism,
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10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27.

28.

29.

30.
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Populism and the Global Retreat of Democracy: A Curated Discussion. Journal of Management Inquiry, 32(1),
3-20.

Leixnering, Stephan, Meyer, Renate E., & Kornberger, Martin (2023). Krisenbewaltigung durch Stadte:
Denkfiguren zur kollektiven Handlungsfahigkeit. Leviathan, 51, Sonderband 41, 267-279.

Meyer, Renate E., & Quattrone, Paolo (2023). Editorial: Reflections on Organizing in/for Peace and War
Times. Organization Studies, 44(2), 299-300.

Zilber, Tammar, & Meyer, Renate E. (2022). Positioning and fit in designing and executing qualitative
research. Journal of Applied Behavioral Science, 58(3), 377—-392.

Meyer, Renate, Leixnering, Stephan, & Veldman, Jeroen (2022). Rethinking the Corporation: Introduction.
Research in the Sociology of Organizations, 78, 1-12.

Leixnering, Stephan, Meyer, Renate, & Doralt, Peter (2022). The past as prologue: Purpose dynamics in the
history of the Aktiengesellschaft. Research in the Sociology of Organizations, 78, 97—120.

Oberg, Achim, Lefsrud, Lianne, & Mever, Renate E. (2021). Organizational (issue) field perspective on climate
change. Economic sociology. perspectives and conversations, 22(3), 21-29.

Kornberger, Martin, Meyer, Renate E., & Hollerer, Markus A. (2021). Exploring the long-term effect of
strategy work: The case of Sustainable Sydney 2030. Urban Studies, 58(16), 3316—-3334.

Piekkari, Rebecca, Tietze, Susanne, Angouri, Jo, Meyer, Renate, & Vaara, Eero (2021). Can you speak covid-
197 Languages and social inequality in management studies. Journal of Management Studies, 58 (2), 587—
591.

Meyer, Renate E., Jancsary, Dennis, & Hollerer, Markus (2021). Zones of meaning, Leitideen, institutional
logics — and practices: A phenomenological institutional perspective on shared meaning structures. Research
in the Sociology of Organizations, 70, 161-186.

Leixnering, Stephan, Meyer, Renate, & Polzer, Tobias (2021). Hybrid coordination of city organizations: The
rule of people and culture in the shadow of structures. Urban Studies, 58(14), 2933-2951.

Meyer, Renate, & Quattrone, Paolo (2021). Living in a Post-truth World? Research, Doubt and Organization
Studies. Organization Studies, 42(9), 1373-1383.

Meyer, Renate E., Kornberger, Martin, & Hollerer, Markus (2020). How Cities Think: Thought Style, Thought
Collective, and the Impact of Strategy. Research in the Sociology of Organizations, 68, 185—200.

Meyer, Renate E., & Vaara, Eero (2020). Institutions and actorhood as co-constitutive and co-constructed:
The argument and areas for future research. Journal of Management Studies, 57(4), 898—910.

Hollerer, Markus A., Jancsary, Dennis, Barberio, Vitaliano, & Meyer, Renate E. (2020). The interlinking
theorization of management concepts: Cohesion and semantic equivalence in management knowledge.
Organization Studies, 41(9), 1284—1310.

Hjorth, Daniel, Meyer, Renate, & Reay, Trish (2019). Happy 40th Birthday, Organization Studies! Looking Back
and Looking Ahead. Organization Studies, 40(12), 1779-1783.

Hyndman, Noel, Liguori, Mariannunziata, Meyer, Renate E., Polzer, Tobias, Seiwald, Johann, & Steccolini,
lleana (2019). Justifying public-sector accounting change from the inside: ex-post reflections from three
countries. Abacus, 55(3), 582—609.

Vith, Sebastian, Oberg, Achim, Hollerer, Markus A., & Meyer, Renate E. (2019). Envisioning the ‘Sharing City’:
Governance strategies for the sharing economy. Journal of Business Ethics, 159(4), 1023-1046.

Kornberger, Martin, Leixnering, Stephan, & Meyer, Renate E. (2019). The logic of tact: How decisions happen
in situations of crisis. Organization Studies, 40(2), 239-266.

Boxenbaum, Eva, Jones, Candace, Meyer, Renate E., & Svejenova, Silviya (2018). Towards an articulation of
the material and visual turn in organization studies. Organization Studies, 39(5), 597-616.

Kornberger, Martin, Leixnering, Stephan, Meyer, Renate E., & Hollerer, Markus (2018). Rethinking the sharing
economy: The nature and organization of sharing in the 2015 refugee crisis. Academy of Management
Discoveries, 4(3), 314—335.

Meyer, Renate E., Jancsary, Dennis, Hollerer, Markus, & Boxenbaum, Eva (2018). The role of verbal and visual
text in the process of institutionalization. Academy of Management Review, 43(3), 1-27.

Hinings, C.R. (Bob), Greenwood, Royston, & Meyer, Renate (2018). Dusty Books? The liability of oldness.
Academy of Management Review, 43(2), 333—343.

Jancsary, Dennis, Mever, Renate E., Hollerer, Markus A., & Boxenbaum, Eva (2018). Institutions as multimodal
accomplishments: Towards the analysis of visual registers. Research in the Sociology of Organizations, 54(A),
87-117.

Hyndman, Noel, Liguori, Mariannunziata, Meyer, Renate E., Polzer, Tobias, Rota, Silvia, Seiwald, Johann, &
Steccolini, Ileana (2018). Legitimating change in the public sector: The introduction of (rational?) accounting
practices in the United Kingdom, Italy and Austria. Public Management Review, 20(9), 1374—1399.
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