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Dresden University of Technology, Germany, after receiving his diploma and 
doctoral degrees in Business Administration from WU.  

He conducts research in comparative international human resource management 
and leadership, work careers, spirituality, management and religion, and systems 
theory and management and has received several national and international awards 
for outstanding research and service to the academic community. His teaching 
assignments at the doctoral, graduate and executive level and his role as visiting 
scholar led him, among others, to the Copenhagen Business School (Denmark), 

United Nations (Geneva), ESADE (Barcelona, Spain), Estonian Business School (Tallinn, Estonia), Hertie 
School of Governance (Berlin, Germany), INCAE (Costa Rica), ISCTE (Lissabon, Portugal), ISM (Vilnius, 
Lithuania), Rotterdam School of Management (The Netherlands), Stanford University (Palo Alto, U.S.), 
UKSW (Salatiga, Indonesia), Universidad Carlos III (Madrid, Spain) and University of Istanbul (Turkey). He 
regularly consults to both private and public sector organisations, with an emphasis on leadership, team and 
self-development by outdoor training/sailing (www.championships.at).  
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among others Career Development International, Human Resource Management Review, International 
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European Management Studies, Journal of Global Mobility, Journal of Management, Spirituality and 
Religion, Management Revue, Organization Studies, and South Asian Journal of Global Business Research. 
He also is a research fellow at the Simon Fraser University Centre for Global Workforce Strategy 
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Human Resource Management in International Organisations.  
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J., Dickman, M., Hall, D.T., Wolfgang Mayrhofer, W., & Parry, E. (Eds). Understanding Careers Around 
the Globe: Stories and Sourcebook. Cheltenham, Northampton: Edward Elgar, 2023. Mayrhofer, W., & J. 
Steyrer (Eds.). 2023. Karriereachterbahn: Was unsere Berufswege wirklich beeinflusst (Career Roller 
Coaster. What really influences our professional trajectories). Wien: Linde. Mayrhofer, W., Furtmüller, G., 
& Kasper, H. (Eds.). 2023. Personalmanagement - Führung - Organisation (6 ed.). Wien: Linde; Altman, 
Yochanan, Judi Neal, and Wolfgang Mayrhofer (Eds.). 2022. Workplace Spirituality. Making a Difference. 
Berlin, Boston: de Gruyter; Gunz, H. P., Lazarova, M. B., & Mayrhofer, W. (Eds.). 2020. The Routledge 
Companion to Career Studies. Milton Park: Routledge; Brewster, C., Mayrhofer, W., & Farndale, E. (Eds.). 
2018. Handbook Of Research On Comparative Human Resource Management. (2 ed.). Cheltenham: Edward 
Elgar; Gunz, H. & Mayrhofer, W. 2018. Rethinking Career Studies. Facilitating Conversation Across 
Boundaries with the Social Chronology Framework. Cambridge: Cambridge University Press; Mabey, C. & 
Mayrhofer, W. (Eds.). 2015. Developing Leadership. Questions Business Schools Don't Ask. Los Angeles et 
al.: Sage. 
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