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crisi: ...(fem.) (pl. crisis) crisis crisi (Italian) Origin & history Latin crisis from
Greek kpivelv "to decide" Pronunciation crisi, /'krizi/, "krizi/ Noun crisi
(fem.)...

Die Krise ist die Pathologie des Prozesses

der Verzeitlichung der Geschichte: Sie besteht in
einer Dysfunktion des normalerweise waltenden
Zusammenhangs zwischen Erwartung und
Erfahrung.

“Eine Situation als Krise wahrnehmen heifst, ...,
nicht mehr wissen, welches meine Stellung im
Universum ist, nicht mehr wissen, welche stabile
Wertehierarchie meine Priferenzen leiten sollen,
nicht mehr klar zwischen meinen Feinden und
meinen Freunden unterscheiden kénnen.”

Ricoeur, P. (1988). La crise: Un phénomene spécifiquement moderne?



VIDEO | FEBRUARY 26, 2024

World Bank’s Expanded Crisis Toolkit: Responding to Challenges
in an Era of Crises | Expert Answers

| TIME€S
Friedensforscher
Sipri: Welt steuert auf neues %
Krisen-Zeitalter zu cx@l $
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veroffentlicht. Die Forscher mahnen, Politik gegen die MICHEL SERRES
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The war in Ukraine has led to a cost-of-living crisis. An estimated 1.6

billion people are exposed to at least one dimension of the crisis.

About 1.2 billion of them live in ‘perfect-storm’ countries severely

vulnerable to all three dimensions — food, energy and finance.
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“Crises are characterized by low
probablility/high consequence events
that threaten the most fundamental
goals of an organization. Because of
their low probability, these events defy
interpretations and impose severe
demands on sensemaking”.

(Weick, 1988 JMS)

“An organizational crisis is a low
probability, high impact event that
threatens the viability of the
organization and is characterized by
ambiguity of cause, effects and
means of resolution, as well as by a
belief that decisions must be made
swiftly.”

(Pearson and Clair, 1998 AMR)

The Five Phases of Crisis Management
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Pearson & Mitroff, AMP 1993

Exhibit 3
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Short and long-term global outlook

"Which of the following best characterizes your outlook for the world over the following time periods?"

3% 1%
7ok PN\

Short term (2 years)

8%

1%

Long term (10 years)

I Stormy: Global catastrophic risks looming

I Turbulent: Upheavals and elevated risk of global catastrophes
Il Unsettled: Some instability, moderate risk of global catastrophes
Stable: Isolated disruptions, low risk of global catastrophes

Calm: Negligible risk of global catastrophes

Source
World Economic Forum Global Risks
Perception Survey 2023-2024.
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Global risks ranked by severity over the short and long term
"Please estimate the likely impact (severnty) of the following risks over a 2-year and 10-year period.”
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Misinformation and disinformation

Extreme weather events

Societal polarization

Cyber insecurity

Interstate armed conflict

Lack of economic opportunity
Inflation

Involuntary migration
Economic downtum

Pollution

Source
World Economic Forum Global Risks
Perception Survey 2023-2024.

10 years

15t
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Extreme weather events

Critical change to Earth systems

Biodiversity loss and ecosystem collapse

Natural resource shortages

Misinformation and disinformation
Adverse outcomes of Al technologies
Involuntary migration

Cyber insecurity

Societal polarization

Risk categories

Pollution

I Economic

I Environmental
I Geopolitical

I Societal

I Technological
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sind hochkomplex
sind mehrdeutig
verandern sich standig
haben keine Losungen

O O O O O

falsch, sondern gut oder schlecht

o sind nicht nur selbst ‘wicked’, sondern ‘wickedly
interdependent’

o “tipping point”

Nodes
Risk influence

o es gibt keine zentrale Autoritat i,
f/v\'y—‘djjm

o konnen von keinem einzelnen Akteur, keinem
einzelnen Sektor alleine bewaltigt werden

urspriinglich von: Rittel & Webber, 1993
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Natural resource shertages,

Critical change to.
Earth systems

Biodiversity loss and
ecosystem collapse

Pollution ¢

Versuche, sie zu ,zahmen, sind weder richtig noch s @

Biological, chemical
or nuclear hazards .

Intrastate violence .

Erosion of human rights ’

‘| . Misinformation and disinformation
Involuntary migration . Terorist attacks @ | @ Adverse outcomes of
‘ frontier technologies

Technological power
concentration
@ Cyber insecurity
® Extreme:
weather events Adverse outcomes

@ Non-weather related natural disasters of Al technologies

‘Censarship and surveillance

. Interstate armed conflict
Societal
polarization

. Insufficient infrastructure and services

. Lack of economic opportunity
Labour shortages @@

. Geoeconomic confrontation

@ i
. Debt ! . llicit econormic activity
/ Unemployment

Disruptions to

.Chmnic health conditions . critical infrastructure

Disruptions to a systemically .
important supply chain /.
Concentration of

strategic resources

Economic downturn .

Edges Asset bubble bursts
Relative influence
High
Medium
Low Risk categories I Economic I Environmental I Geopolitical I Societal I Technological

Source
World Economic Forum Global Risks
Perception Survey 2023-2024.
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Kollaborative Handlungsfahigkeit als W /s
Herausforderung S
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= QOrganisationale Fragmentierung und Bruchstellen
in Governance-Arrangements

= Polarisierung und Verlust
einer gemeinsamen Lebenswelt
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70,000 - 63,000

= Organisationale Fragmentierung und Bruchstellen
in Governance-Arrangements

40,000

Governance als:

30,000 +

O Interdependenzbewaltigung zwischen

Akteuren E

0 +—- T T T T T |
1900 1910 1920 1930 1940 1950 1960 1970 1980 1990 2000

O KOO rd i n at i O n S m Od i fu r kO | | e kt iVeS Figure 1.3. Number of Multinational Corporations, 1900-2000

5,000 7.009

Handeln, bei denen ein steuerndes RS
Subjekt fehlt

Binnen- / intrasektoral / intersektoral § su0
temporal / spatial 2 26000

mmmmmmmmmm

Year of Yearbook Edition

1GOs W NGOs M Total

Figure 1.4. Number of Organizations in the Yearbook of International Organizations, by
Year, 1909-2011
Source: Union of International Associations website 2013.

(Bromley & Meyer, 2015)
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Binnen- / intrasektoral / intersektoral

temporal / spatial

KAV Vienna Hospital Association
MD-OS Executive Group for MA 70 Emergency Medical

Organization, Services Vienna
Safety and Security - -

Wiener Linien (Public Transport) |-

MA 68 Professional Fire
Brigade Vienna

MA 48 Waste Management, Street
Cleaning and Vehicle Fleet

Academy of Management Discoveries, Vol. 4, No. 3 | Articles

Martin Komberger =3, Stephan Leixnering, Renate E. Meyer and Markus A. Hallerer

Published Online: 4 Oct 2018 | hitps://doi.org/10.5465/amd.2016.0138

Article @
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The Logic of Tact: How Decisions 0 Toe Ay 2008 ﬁ L W P i
Happen in Situations of Crisis o pomiions ' HauPtbahnrlOf‘ ?sthmﬂﬂ IR
DO 10.117710170840618814573 OperationalCommand: _Operationél and:
e = iy Caritas

Martin Kornberger
£ Lyon, Franceand Unvesty of Ednburgh Business chool, UK

Stephan Leixnering

WU Vienna Universiy of Economics and Business, Austria

2015 ,Flichtlingskrise mt e AT
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= Fragmentierung und Bruchstellen
in Governance-Arrangements

= Polarisierung und Verlust
einer gemeinsamen Lebenswelt

Observations
Network of actors in climate change debates

Jan 2017

Observations
Network of actors in climate change debates
January 2023

variety of forms.

Lefsrud, Oberg & Meyer 2023
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2024
General population P.7
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China Ethical
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UAE ... -

Indonesia L™ H
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Institutional Imbalance

Malaysia
Singapore
Kenya
Nigeria Business
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67% of Americans who see no evidence of climate
change have little or no trust in climate scientists

% of U.S. adults who trust climate scientists __ to give full and accurate
information about global climate change

A great Quite NET A little/
deal a bit Some None

Among those who say the Earth is getting warmer mostly because of ...

Human activity such
as burning fossil fuels 49 31 14 H

Earth's environment
There is no evidence

Note: Respondents who did not give an answer are not shown

Source: Survey of U.S. adults conducted April 11-17, 2022 QA12a.5 The following is a list of characteristics that can be associated with scientists today. For each characteristic, indicate if
“Why Some Americans Do Not See Urgency on Climate Change you think it describes scientists well or describes them badly
PEW RESEARCH CENTER Honest (%)

0 O 6 1 e I F} 14 ? ?O U ] 21 14 17 21 26 9 16 16 20 39 23 24 25

22 23 - 23 24 26 34 31 I . I
[ GLOBAL 25 Excudes chine and Taisns | I I I I I 15 27
14
| believe CEOs are obligated to ... I I I
71

B 7 71
hf;
Defend facts and expose questionable 59 58 56 e
science used to justify bad social policy
% II
0

mEllE S g Il =" il s =
SE IE PT DK FI EE LT NL HU BE ES CZ LV LU SK IT EU27 PL MT SI HR EL RO FR BG
st Bar - H Describes well W Describes badly M Don't know

European citizens’
attitudes towar
technology
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,Macht entspringt der menschlichen
Féhigkeit, nicht nur zu handeln oder
etwas zu tun, sondern sich mit anderen
zusammenzuschliefsen und im
Einvernehmen mit ihnen zu handeln.”

(Arendt 1970, 45)

Humanity has the
knowledge and skills
to escape from the
trouble in which

we find ourselves.
We can draw hope
from the examples
of collaborative
actions being taken.

SIPRI 2022
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