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106) Bestellung der stellvertretenden Institutsvorstandin, Department Marketing

Dr. Melanie Clegg wird gemdB § 18 (2) der Satzung mit Zustimmung des Rektorats flir die Periode
15.01.2024 bis 31.12.2025 zur stellvertretenden Institutsvorstandin des Instituts Digital Marketing
& Behavioral Insights bestellt.

Univ.Prof. Dr. Martin Schreier, Department-Vorstand

107) Einrichtung des Instituts Internationalisierung des Rechts, Department Offentliches
Recht und Steuerrecht

GemaB § 17 (1) der Satzung wird am Department Offentliches Recht und Steuerrecht nach
Zustimmung des Rektorats mit 15.01.2024 das Institut Internationalisierung des Rechts
eingerichtet.

Univ.Prof. Dr. Michael Holoubek, Department-Vorstand

108) Bestellq_nq der Vorstiandin des Instituts Internationalisierung des Rechts,
Department Offentliches Recht und Steuerrecht

Univ.Prof. Dr. Monika Polzin wird gemaB § 18 (2) der Satzung nach Zustimmung des Rektorats zur
Vorstandin des Instituts Internationalisierung des Rechts fiir den Zeitraum vom 15.01.2024 bis
31.12.2025 bestellt.

Univ.Prof. Dr. Michael Holoubek, Department-Vorstand

109) Zuordnungen zum Kompetenzzentrum Emerging Markets and CEE

Folgende Personen werden gemaB § 20e (2) der Satzung dem Kompetenzzentrum fiir Emerging
Markets and CEE im Sinne einer double affiliation zugeordnet:

e ao0.Univ.Prof. Dr. Barbara Stéttinger

e Univ.Prof. Dr. Monika Polzin

e Univ.Prof. Dr. Nadine Thielemann

e Univ.Prof. Dr. Miriam Wilhelm

Univ.Prof. Dr. Rupert Sausgruber, Rektor
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110) Ausschreibung von Stellen fiir wissenschaftliches Personal

Allgemeine Informationen:

Diversitat und Inklusion:

Die WU ist dem Prinzip der Chancengleichheit verpflichtet und setzt sich fiir Diversitat und Inklusion
ein. Da sich die Wirtschaftsuniversitat Wien die Erhéhung des Frauenanteils beim wissenschaftlichen
Personal zum Ziel gesetzt hat, werden qualifizierte Frauen ausdriicklich aufgefordert, sich zu
bewerben. Bei gleicher Qualifikation werden Frauen vorrangig aufgenommen. Qualifizierte Personen
mit Behinderung sind besonders eingeladen sich zu bewerben. Alle Bewerber/innen, die die
gesetzlichen Aufnahmeerfordernisse erfillen und den Anforderungen des Ausschreibungstextes
entsprechen, sind zu Bewerbungsgesprachen einzuladen.

An der WU ist ein Arbeitskreis flir Gleichbehandlungsfragen eingerichtet. Ndhere Informationen
finden Sie unter
https://www.wu.ac.at/universitaet/organisation/interessensvertretungen/equaltreatment/.

Reise- und Aufenthaltskosten:

Wir bitten Bewerberinnen und Bewerber um Verstandnis daflir, dass Reise- und Aufenthaltskosten,
die aus Anlass von Auswahl- und Aufnahmeverfahren entstehen, nicht von der Wirtschaftsuniversitat
Wien abgegolten werden kénnen.

AUSGESCHRIEBENE STELLEN:

1) Assistant Professor, tenure track (qualification agreement)

You are interested in topics at the intersection between digital transformation and international
business (IB) topics? You want to kick-start your academic career at one of the largest and most
vibrant IB institutes in Europe? We are looking for support at the

Institute for International Business

Fulltime, 40 hours/week

Flexible starting date (earliest by October 1st, 2024; latest start by March 1st, 2025), and ending
after 6 years

A qualification agreement can be concluded after a contract duration of two years (§ 27 of the
Collective Bargaining Agreement). Pursuant to WU’s Personnel Development Plan, this position can
only be fixed-term for up to six years. Once all objectives agreed upon in the qualification
agreement have been fulfilled, the employment relationship can be made permanent. Employees
who have successfully completed a qualification agreement are classified as associate professors.
From an organizational regulation perspective they belong to the group of professors. Three years
after successful completion of the qualification agreement, they are entitled to apply for promotion
to full professor according to the By-Laws of WU § 43a.

What to expect

For firms with international operations, the digital transformation is a massive source of change. It
offers enormous potential for informing managerial decision-making for example regarding how to
approach and serve foreign markets (e.g. by using digital platform-based business models), to
manage foreign subsidiaries, to select innovative startups for collaboration, or to govern and
optimize cross-border flows of capital, products, and knowledge (e.g. by applying Al/ machine
learning). It also comes with significant challenges including the acquisition of analytical
capabilities to make effective use of large amounts of information or the ability to collaborate with
Al tools.

Join us in working on these topics and profit from the many research funding opportunities at WU
and the institute (some of which are related to the well-funded project “"Headquarters in Austria”),
the existing corporate partner base, a diverse team, an international research network at top tier
universities, a transparent tenure and career path, and a competitive package.

The holder of the tenure track position is expected to

e complement and strengthen the existing research foci of the Institute for International
Business (Team Nell) by investigating the impact of the digital transformation on the
behavior, strategy, and structure of internationalizing or internationally operating
managers and firms.

e develop a strong international reputation in research by publishing in top tier outlets in line
with the Department’s list of leading international journals.

e participate actively in international conferences and present and discuss research with
scholars around the world.
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collaborate on existing research projects, for example on culture and its influence on the
use of Al in decision making, or on problem solving processes involving AI/machine
learning systems. Most projects involve quantitative data and many include experimental
designs. Some of the projects are conducted with top corporate partners and organizations
such as the United Nations.

teach four courses per year (total of 90 contact hours per year) in WU’s Digital Economy
Master program as well as in other programs of the department such as the CEMS Master
or the Bachelor program on International Business. Thereby, profit from a highly motivated
and engaged student base.

supervise Bachelor and Master theses; co-supervise PhD students

support external funding and third mission activities

What you have to offer
By the start of the position, the successful applicant

1.

11.
12.
13.

has a PhD (or equivalent) in Business, Economics or a related field. Candidates can be in
the last phase of their PhD, have recently finished their PhD, or already have some
experience as post-docs/Assistant Professors.

must either have completed the PhD or doctoral program outside of Austria or must have
completed at least one year of documented academic work experience as a post-doctoral
researcher outside of Austria.

possesses a proven interest in the areas of International Business, International
Management, or Global Strategy (particularly digital transformation and MNC organizational
structures, AI and its influence on decision making; digital transformation and problem
solving; digital transformation and research methods in international business)

possesses strong quantitative skills (e.g. such as econometrics or experimental methods)
and an interest in applying these skills in the context of high quality academic research in
the field of International Business, International Management, or Global Strategy

should be on his or her way to establish an international reputation as a researcher and
have a clear research agenda

should be able to document that s/he is well connected in the international academic
community in International Business, International Management, or Global Strategy.
possesses strong communication skills in English, which allows him/her to communicate
effectively with academic as well as with non-academic stakeholders such as practitioners
and policy makers

has published at least one publication in a high quality outlet (at least level 4 according to
ABS)

has a strong track record of excellence in teaching in English

. has teaching experience at the intersection between the digital transformation and

International Business, International Management, or Global Strategy. You also have
experience in using multimedia teaching and learning formats or are at least willing to learn
such skills.

has acquired or significantly contributed to acquiring third-party funds

has contributed to the third mission of his/her institution.

possesses the ability to work independently, while also being a good team player!

German language skills are not required but a plus. Non-German speaking applicants are expected
to acquire knowledge of workable German.

Required submission materials:

1.

NounhkwnN

Cover letter

C.V.

Job market paper

Additional papers (optional)

Research statement including external funding
Teaching statement including teaching evaluations
Third mission/Outreach statement

In case of questions, please do not hesitate to contact Prof. Dr. Phillip Nell (pnell@wu.ac.at).

What we offer you

Inspiring campus life with over 2,400 employees in research, teaching, and
administration and approximately 21,500 students

A modern campus with spectacular architecture in the heart of Vienna
Excellent accessibility by public transportation

Meaningful work in an open-minded, inclusive, and family-friendly environment
Flexible working hours
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e A wide range of benefits, from an in-house medical officer to athletic activities and a
meal allowance to a variety of employee discounts

Curious? Visit our website and find out more at www.wu.ac.at/benefits.

The minimum monthly gross salary amounts to €4,351.90 (14 times per year). This salary may be
adjusted based on equivalent prior work experience. In addition, we offer a wide range of attractive
social benefits.

Do you want to join the WU team?
Then please submit your application by February 07, 2024 under www.wu.ac.at/jobs (ID 1988).
We are looking forward to hearing from you!



http://www.wu.ac.at/benefits
http://www.wu.ac.at/jobs
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2) Universitatsassistent*in prae doc

Sie mochten Zusammenhange verstehen und Grundlegendes bewegen? Bei uns finden Sie das
Umfeld, in dem Sie Ihr Potenzial entfalten kénnen. An einer der gréBten und modernsten
Wirtschaftsuniversitaten Europas. Auf einem Campus, an dem Arbeitsqualitdt auch Lebensqualitat
ist. Wir suchen Verstarkung in der

Abteilung f. Rechnungswesen, Steuern und Jahresabschlusspriifung
Teilzeit, 30 Stunden/Woche
Ab sofort bzw. individuell vereinbar, befristet flir die Dauer von 6 Jahren

Sie haben Interesse an Forschung, wollen sich fachlich vertiefen und gleichzeitig Erfahrungen in der
Lehre sammeln? Mit dieser Stelle steht Ihnen der Weg in der Wissenschaft ebenso offen, wie der
spatere Schritt in die Wirtschaft.

Was Sie erwartet

e Forschen, fiir sich und andere: Sie arbeiten an Forschungsprojekten und
Veroffentlichungen mit und haben auch Gelegenheit eigene Forschungsprojekte bzw.
Veroffentlichungen durchzufiihren

e Von Spitzenforscher*innen profitieren: Gleich zum Auftakt Ihrer Wissenschaftskarriere
arbeiten Sie mit renommierten Forscher*innen Ihres Faches und vertiefen dadurch Ihr
Wissen

e Im Team arbeiten: Am Institut erwartet Sie ein groBes, vielfaltig interessiertes Team mit
dem Sie gemeinsam Ihr Fach wissenschaftlich vorantreiben

e Lehre durchfiihren und begleiten: Sie planen und halten Lehrveranstaltungen und
leisten Ihren Beitrag bei der Abhaltung von Priifungen und Evaluierungen

e Studierende betreuen: Sie sind bei Fragen fiir die Studierenden da und sind Co-
Betreuer*in flir Bachelor- und Masterarbeiten

e Organisations- und Verwaltungsaufgaben wahrnehmen: Sie arbeiten bei der
Organisation der Lehre mit und tGbernehmen unterstiitzende Aufgaben bei der
Administration der Forschung

e Personliches Netzwerk aufbauen: Sie niitzen die prae-doc-Phase um Kontakte fiir die
Zukunft zu knlipfen

o Dissertation schreiben: Sie forschen zu Ihrem Thema, verwenden ein Drittel der
Arbeitszeit flr Ihre Dissertation

Was Sie mitbringen

e Sehr gute Kenntnisse: Sie haben sehr gute Kenntnisse im Bereich Rechnungswesen,
Steuern und/oder Wirtschaftspriifung, der englischen Sprache sowie ausgezeichnete
Deutschkenntnisse

e EDV-Kenntnisse: Sie haben Erfahrung mit MS Office. Typo3-Kenntnisse sind von Vorteil

o Engagement: Sie arbeiten selbstverantwortlich, eigeninitiativ und selbstorganisiert

e Studienabschluss: Sie haben Ihr Diplom-/Masterstudium der Sozial- und
Wirtschaftswissenschaften mit Spezialisierung in den Bereichen Rechnungswesen,
Wirtschaftspriifung und /oder Steuern oder eine gleich zu haltende Qualifikation, die zum
Doktoratsstudium an der WU berechtigt, abgeschlossen.

e Multimedia Lehr-Bereitschaft: Sie sind bereit, multimediale Lehr- und Lernformate
anzuwenden

Was wir Ihnen bieten

o Inspirierendes Campusleben mit tiber 2.400 Mitarbeitenden in Forschung, Lehre und
Verwaltung und rund 21.500 Studierenden
Architektonisch herausragender, moderner Campus mitten in Wien
Sehr gute offentliche Erreichbarkeit

e Sinnstiftende Arbeit, in einem weltoffenen, inklusiven und familienfreundlichen
Arbeitsklima
Flexible Arbeitszeiten
Zahlreiche Benefits, von Betriebsarzt (iber Sportangebote und Essenszuschuss bis hin zu
vielfdltigen Mitarbeitenden-Rabatten

Neugierig geworden? Mehr dariber was die WU als Arbeitgeberin besonders macht, erfahren Sie
unter www.wu.ac.at/benefits.

Das monatliche Mindestentgelt betragt 2.457,98 Euro brutto. Tatigkeitsbezogene Vordienstzeiten
kénnen zu einem hdheren Einstiegsgehalt fihren. Dariber hinaus bieten wir eine Vielzahl an
attraktiven Sozialleistungen an.


http://www.wu.ac.at/benefits
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Wollen Sie Teil der WU werden?
Dann bewerben Sie sich bitte bis spatestens 31.01.2024 unter www.wu.ac.at/jobs (Kennzahl:

1991).
Wir freuen uns auf Sie!



http://www.wu.ac.at/jobs
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3) Post doc, non-tenure track
We are looking for support in at the

Institute for Markets and Strategy
Fulltime, 40 hours/week
Starting September 01, 2024, and ending after 3 years

Qualified candidates with disabilities are especially encouraged to apply for this position. If
necessary, a reduction of the extent of employment is possible.

The Institute of Markets and Strategy (IMS) is part of the Department of Strategy and Innovation
at the Wirtschaftsuniversitat Wien. IMS has a focus on research and teaching on market and
institutional design as well as game theory and behavioral, empirical, and experimental economics.

What to expect

We are looking for a self-motivated, highly active and productive researcher, who will be expected
to make a significant contribution to our research areas or a related field.

Your tasks will include contributions to research, teaching, and administration at the institute,
including supervision of Bachelor and Master theses.

You are expected to pursue your own research agenda, but also to participate in joint research
projects with other members of the institute, and provide advice to PhD students. The regular
teaching load for this position comprises 4 SWS / term (~45 contact hours per term). Current
plans are for you to teach game theory at the undergraduate and Master level.

What you have to offer

We wish to attract candidates with a solid academic qualification (PhD or equivalent) in Economics
(preferably), Business, or a related field and an advanced knowledge of quantitative research
methods. The successful candidate must demonstrate the motivation and capacity to excel in both
research and teaching. You are prepared to use multimedia teaching and learning formats.
Applicants should have an interest in behavioral aspects of economic/managerial decision-making.
We require evidence of research quality (e.g., as demonstrated in the job market paper and other

papers).

We are particularly interested in candidates whose background and qualifications are in one or
more of the following areas:
e economic game-theoretical analysis;
statistical and econometric analysis, in particular for large data sets;
experimental methods, both in the lab and in the field;
computation and programming experience;
interactions of artificial intelligence and human decision-makers, and artificial intelligence
as a research tool.

A very good written and oral command of the English language is required. (For international
candidates, German language skills are a plus but not required). Beyond any formal requirements,
we are looking for enthusiastic, curious team players who are passionate about research and willing
to take on responsibility.

Application Procedure:

Interested candidates should upload their applications including a cover letter (specifying research
interests and plans for the further academic career), CV, a job market paper, and other relevant
documents, using the online application tool. Names and contact details of at least two potential
academic references should also be included in the letter. (Reference letters will be requested
directly, if needed.) Application documents can be submitted in either English or German.

Interviews, travel and lodging expenses:
Most likely, interviews will be held via Zoom or Skype. We regret that WU cannot reimburse
applicants for travel and lodging expenses incurred as part of the selection and/or hiring process.

Questions may be directed to Prof. Ben Greiner (bgreiner AT wu.ac.at).

What we offer you
e Inspiring campus life with over 2,400 employees in research, teaching, and
administration and approximately 21,500 students
e A modern campus with spectacular architecture in the heart of Vienna
e Meaningful work in an open-minded, inclusive, and family-friendly environment
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e A wide range of benefits, from an in-house medical officer to athletic activities and a
meal allowance to a variety of employee discounts

Curious? Visit our website and find out more at www.wu.ac.at/benefits.

The minimum monthly gross salary amounts to €4,752.30 (14 times per year). This salary may be
adjusted based on equivalent prior work experience. In addition, we offer a wide range of attractive
social benefits.

Do you want to join the WU team?
Then please submit your application by January 31, 2024 under www.wu.ac.at/jobs (ID 1994).
We are looking forward to hearing from you!



http://www.wu.ac.at/benefits
http://www.wu.ac.at/jobs
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Verléngerung der Bewerbungsfrist bis 31.01.2024

4) Teaching and Research Associate

You want to understand how things are connected and make a fundamental impact? We offer an
environment where you can realize your full potential. At one of Europe’s largest and most modern
business and economics universities. On a campus where quality of work is also quality of life. We
are looking for support at the

Institute for Organization Design
Part-time, 30 hours/week
Starting February 5, 2024, and ending after 6 years

The Institute for Organization Design (Department of Strategy & Innovation) has a research and
teaching focus on strategic management (particularly strategic leadership and corporate
governance), organizational change, and organization design. In our quantitative empirical
research, we cooperate with a well-established network of international scholars (e.g., Wharton,
Rice, INSEAD, Bocconi). We are particularly looking for self-motivated, highly active, and
productive researchers, who will be expected to make a significant contribution to our research
areas.

What to expect

e Writing a dissertation: You will investigate your research topic and spend a third of your
working hours on writing your dissertation. The outcomes of your research projects will be
published in international academic journals.

e Regular research exchange: You will regularly present and discuss your research at
international conferences and in our Institute’s PhD seminar.

e Doctoral courses: You will enroll in WU’s PhD program and complete doctoral courses as
part of your training.

e Teaching: You will teach your own course and co-supervise Bachelor theses as well as
student projects with our company partners (international listed companies and hidden
champions)

e Research and teaching support: You will support administrative tasks related to
research, teaching, and self-governance.

What you have to offer

e Academic degree: You have a Master’s degree (or equivalent) in Business Administration
(preferably) or a related field that qualifies you for enrollment in a doctoral program at WU.

e Strong academic record: You have a solid academic background and qualification in one
or more of the following areas:

1. Strategic management, particularly strategic leadership or corporate governance

2. Strategic and organizational change

3. Organization design

4. Quantitative empirical research, statistical and econometric analysis (e.g., Stata, R), and
/ or natural language processing (Python, R).

e Passion for academic work: You have a strong dedication to writing a PhD dissertation
and publishing in top-tier journals in strategic management.

e Willingness to use multimedia teaching methods: You are prepared to use multimedia
teaching and learning formats.

e Soft skills: You have very good communication, presentation, and analytical skills, a high
self-motivation, excellent organizational skills, willingness to take on responsibility, natural
curiosity, and are a team player.

e Language skills: You have strong skills in written and spoken English. Knowledge of
German is not required but will be considered a plus.

e Interest in teaching: You show a high motivation and capacity to excel in teaching.

Application Procedure:

Interested candidates should upload their applications including a cover letter (specifying research
interests, motivation for an academic career, and possible starting date), CV, transcript of records,
and other relevant documents, using the online application tool. Please include names and contact
details of at least two potential academic references. You can submit all application documents
either in English or in German.

Candidates should provide a pdf copy of their MA thesis or other research-oriented output (e.g., BA
thesis, seminar papers).

Questions may be directed to Prof. Dr. Patricia Klarner (pklarner@wu.ac.at).
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What we offer you

e Inspiring campus life with over 2,400 employees in research, teaching, and
administration and approximately 21,500 students
A modern campus with spectacular architecture in the heart of Vienna
Excellent accessibility by public transportation
Meaningful work in an open-minded, inclusive, and family-friendly environment
Flexible working hours
A wide range of benefits, from an in-house medical officer to athletic activities and a
meal allowance to a variety of employee discounts

Curious? Visit our website and find out more at www.wu.ac.at/benefits.

The minimum monthly gross salary amounts to €2.457,98 (14 times per year). This salary may be
adjusted based on job-related prior work experience. In addition, we offer a wide range of
attractive social benefits.

Do you want to join the WU team?
Then please submit your application by January 31, 2024 under www.wu.ac.at/jobs (ID 1893).
We are looking forward to hearing from you!
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111) Ausschreibung von Stellen fiir allgemeines Personal im Rahmen der Initiative zur
Inklusion von Arbeitnehmer*innen mit Behinderung

AUSGESCHRIEBENE STELLEN:

Verlédngerung der Bewerbungsfrist bis 24.01.2024

1) Assistent*in Studienrecht

Sie wollen mit Ihrer Arbeit etwas bewegen, Verantwortung tbernehmen und so die
Rahmenbedingungen fir Spitzenforschung und -lehre schaffen? Bei uns finden Sie das Umfeld, in
dem Sie Ihr Potenzial entfalten kénnen. An einer der gréBten und modernsten
Wirtschaftsuniversitaten Europas. Auf einem Campus, an dem Arbeitsqualitat auch Lebensqualitat
ist. Wir suchen im Rahmen unserer Initiative zur Inklusion von Arbeitnehmer*innen mit
Behinderung Verstdrkung im Bereich

Studienrecht & Anerkennung
Teilzeit, 8 Stunden/Woche
Ab sofort befristet fiir die Dauer von 6 Monaten

Diese Stelle richtet sich an qualifizierte Personen mit einem Grad der Behinderung von
mindestens 50 %. Bitte fiigen Sie Ihrer Bewerbung, wenn moglich, den Bescheid iiber
den Begiinstigtenstatus hinzu.

Sie sind genau, arbeiten gerne selbststandig und moéchten gerne Ihre juristischen Kenntnisse in der
Praxis anwenden? In dieser Funktion unterstitzen Sie die Bereichsleitung des Studienrechts.

Was Sie erwartet
e Juristische Recherchetatigkeiten
e Unterstitzung bei der Erstellung von Bescheiden
e Vorbereitung von Anderungsbeschliissen von WU-Verordnungen
e Aktive Verfolgung der Rechtsentwicklung

Was Sie mitbringen

e Studium: Sie sind in einem laufenden Studium im Bereich Wirtschaftsrecht oder
Rechtswissenschaften

e Sprachkompetenz: Sie haben eine sehr gute Ausdrucksfahigkeit in Wort und Schrift

o Fahigkeiten: Sie verfligen lber exzellente Kommunikationsfahigkeit, arbeiten sehr genau
und sorgfaltig

o Engagement: Sie arbeiten selbststandig und eigenverantwortlich
Lernbereitschaft
Kenntnisse der universitaren Organisationsstruktur sind von Vorteil.

Was wir Ihnen bieten

e Inspirierendes Campusleben mit tGber 2.400 Mitarbeitenden in Forschung, Lehre und
Verwaltung und rund 21.500 Studierenden
Architektonisch herausragender, moderner Campus mitten in Wien
Sehr gute offentliche Erreichbarkeit

e Sinnstiftende Arbeit, in einem weltoffenen, inklusiven und familienfreundlichen
Arbeitsklima

e Zahireiche Benefits, von Betriebsarzt Gber Sportangebote und Essenszuschuss bis hin zu
vielféltigen Mitarbeitenden-Rabatten

Neugierig geworden? Mehr dariber was die WU als Arbeitgeberin besonders macht, erfahren Sie
unter www.wu.ac.at/benefits.

Das monatliche Mindestentgelt betragt 485,50 Euro brutto. Tatigkeitsbezogene Vordienstzeiten
kénnen zu einem hdheren Einstiegsgehalt fiihren. Dariber hinaus bieten wir eine Vielzahl an
attraktiven Sozialleistungen an.

Wollen Sie Teil der WU werden?

Dann bewerben Sie sich bitte bis spatestens 24.01.2024 unter www.wu.ac.at/jobs (Kennzahl:
1975).

Wir freuen uns auf Sie!
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